
Additional DBS checks and guidance for roles covered by CQC, Ofsted, Estyn and CIW
Care Quality Commission (CQC Guidance)

Everyone applying to be registered persons (individuals and registered managers) must obtain a CQC countersigned enhanced DBS check (CQC-CE-DBS) with barring information before submitting an application to register with the CQC. This is in addition to an enhanced DBS check that has been obtained by Barnardo’s as part of its pre-employment checks or has become due under Barnardo’s three-year repeat check policy.  
This is because once they are registered with CQC, people in these roles will have statutory responsibility for the service to the extent that they may be expected, at any time, to step in and undertake the hands-on delivery of, for example, personal care, or day-to-day management and oversight of the service being delivered – both of which are regulated activities.
The application process for a CQC-CE-DBS check is an online process; further information can be access via the CQC website. 
Nominated individuals are not registered with CQC and therefore do not need a CQC countersigned DBS check as part of the registration process. However, the CQC expects Barnardo’s to look at the responsibilities and activities of nominated individuals with people who use the service and carry out the appropriate checks if these activities fall within the definition of regulated activity. Barnardo’s may be asked to provide evidence of this.
Ofsted Guidance
Roles for which Ofsted are responsible for making the decisions as to the individual’s suitability/fitness to work with children may require an additional DBS check. 

This additional check will ordinarily apply to:

· Nominated persons or

· Registered persons

Registration and application for these roles are completed via the Ofsted DBS application portal  

The requirement for an additional Ofsted DBS check does not apply to day-to-day nursery managers and staff or those who are already registered or agreed as suitable/fit to work with children. The exception to these would be if these roles are ‘home-based’ roles and Barnardo’s carried out its own check via the update service. In these circumstances Ofsted cannot accept the DBS check unless it has been completed through the Ofsted DBS application portal. This is because a more thorough check is undertaken on such applicants; this involves checking with the local police force to check if there is any extra information relating to the applicant/family. If this information changes, it will not be reflected within the Update Service.
Individuals who are unsure as to whether they need to obtain an additional check should read  Step 1 on the Ofsted DBS application portal
 or contact Ofsted to seek advice on whether their current certificate will be accepted.
Additional Guidance for EYFS settings, Children’s Centres and Ofsted regulated ETS services (England only)
Barnardo’s has been advised by Ofsted that all staff working in an EYFS setting, Children’s Centre or Ofsted regulated ETS service must be DBS checked to meet Ofsted requirements. Many roles will be eligible on their own merit because they are regularly carrying out  unsupervised activities  in a specified establishment. 
DBS guidance states that roles such as non-teaching/  admin/domestic/maintenance staff etc, working in ‘specified establishments’ with children may also meet the current definition of regulated activity because of where they work. 
Specified establishments are: 

· An educational institution exclusively or mainly for the provision or full-time education of children

· A pupil referral unit 

· A provider of nursery education 

· A detention centre for children 

· A children’s home or a home provided under the Children Act 1989

· A children’s centre 

· Relevant childcare premises
If the service falls into one of the above specified establishment categories and the role also meets all four of the following criteria, then it would be considered regulated activity with children and eligible for an enhanced with child barred list check:

· They work there on 
more than 3 days in a 30-day period or overnight between 2am and 6am with the opportunity for face-to-face contact with the children and 

· They have the opportunity, because of their job, to have contact with the children in the establishment and

· They work there for the purpose of the establishment and

· It is not temporary or occasional work and 

· It is not a supervised volunteer role 

Some Children’s Centres in England are no longer regulated by Ofsted but the ‘specified establishment’ guidance remains the same for them. So, for example, an admin or domestic type role based in a Children’s Centre would be eligible for an enhanced DBS with child barred list, provided the applicant met the frequency criteria, as above.

This eligibility does not extend to roles where the frequency criteria is not met or for staff working in parts of the premises where childcare does not take place or work on the premises at times when children are not present. 
For example, members of IS, Media or Fundraising teams who may visit the premises once or occasionally won’t meet the frequency criteria, therefore additional safeguarding measures must be in place during these visits.  
School governors are eligible for an enhanced DBS only unless they meet the frequency criteria, in which case a child barred list check may also be requested
The guidance below applies to Care Inspectorate Wales (CIW) regulated services in Wales 
The Registered Person at the service must ensure that all staff/volunteers on the premises when children are present (and therefore have the ‘opportunity for contact’) must have an enhanced DBS with child barred list check. It is this opportunity for contact which places them in Regulated Activity and makes them eligible for the check.

(Ref: Regulation 20 (2) (a) of the child minding and day care (Wales) regulations 2010)
Additional Guidance for Estyn regulated schools/services in Wales
(Estyn is the office of HM Inspectorate for Education and Training in Wales)

Estyn eligibility criteria relevant to educational/service provision 

Anyone undertaking work in an Estyn regulated school or service which is  ‘regulated activity’ must have an enhanced DBS check and be subject to a check against the Children’s barred list.

All paid staff at these establishments remain in regulated activity including administrative/domestic/maintenance staff  if the work is done regularly. Regular means carried out by the same person frequently (once a week or more often), or on 3 more days in a 30 day period (or in some cases overnight). Any member of staff requiring a DBS check should also have some basic level training in safeguarding issues and how to respond should they become aware of something they should report.

Checking volunteers in Estyn regulated schools/services
It is not a person’s status as a volunteer which determines whether or not they need to be subject to a DBS check for regulated activities. It is determined by whether or not they are undertaking regulated activity. Volunteers who are solely in charge or a group of volunteers who are unsupervised will need to undergo an enhanced DBS  check for regulated activities. Where volunteers are undertaking work otherwise defined as ‘regulated’ but who are supervised by someone who has themselves been checked, and where their ‘supervision’ is covered by that defined in guidance, they do not need to be checked.
See the Estyn website for further information 

� The frequency requirement does not apply if the role involves relevant personal care, e.g.washing or  dressing as this only needs to be carried out once to be regulated activity





PAGE  
Last updated April 2022

Page 3 of 3

