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Form

Date: 03.07/19
Review Date: 03.07.22
_____________________________________________________________________________________________
Genuine Occupational Requirement 
Recruiting line manager to submit completed form to Local People Team for approval.
	Section A – Protected characteristic

	If you can demonstrate that a particular protected characteristic (under anti-discrimination legislation) is crucial to a particular job, you might be able to insist that only someone who has that particular characteristic is suitable for the job. This would be a ‘genuine occupational requirement’ (GOR).

Under which protected characteristic/legislation are you seeking exemption? Tick appropriate box below.

	England, Scotland and Wales

(under the Equality Act 2010)
	Northern Ireland (under the Sex Discrimination (Northern Ireland) Order 1976, Race Relations (Northern Ireland) Order 1997, Employment Equality (Sexual Orientation) Regulations (Northern Ireland) 2003, Employment Equality (Age) Regulations (Northern Ireland) 2006, Fair Employment and Treatment (Northern Ireland) Order 1998, Disability Discrimination Act 1995)

	Age
	
	Age
	

	Disability
	
	Race
	

	Gender Reassignment
	
	Religious Belief
	

	Pregnancy & Maternity
	
	Sex
	

	Marriage & Civil Partnership
	
	Sexual Orientation
	

	Race
	
	Disability
	

	Religion & Belief
	
	
	

	Sex
	
	
	

	Sexual Orientation
	
	
	

	Section B – defined characteristic

	State which defined characteristic the occupational requirement is for: (e.g. Women/ Black British/ Gay

man/ Muslim/under 25)
	

	Section C – Job & location

	Job Title:
	
	Location: (Service/Region/Nation /Shop etc.)
	

	Section D - Duties and services

	a) What duties or services must the job holder provide that would be most effectively performed by someone with the defined characteristic in Section B?

	

	b) What duties or services would someone who does not possess the defined characteristic in Section B be unable to provide?

	

	c) Is there anyone currently employed at the location without the defined characteristic in Section B who might be able to carry out these duties? Why is it inappropriate for them to do so?

	

	Section E - Who is employed at this location

	a) How many people?
	

	b) How many people with the defined characteristic in Section B?
	

	c) How many people hold this type of post?
	

	d) How many people with the defined characteristic in Section B hold this type of post?
	

	Any other information

	

	Recruiting Line Manager / Assistant Director People declaration:

We confirm that the defined characteristic at Section B is crucial to the role, and that the job can only be performed effectively by a person possessing this characteristic. The requirement for this characteristic is included in the job and person profile for this post, and will be explained in the job advertisement.

	Line Manager Signature:

	AD People Signature:
	Date:


Owner

Policy & Advice Team, Corporate People
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